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A3
5 Ability to use computer in daily office work / s
L ooy sALAL SIHHL 5¥RRAL GuAioL Rl &l |

Principal

Sheth Shree B.C. Shah Arts College
At &Ta-Vadall D75t Sabarkantha
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FORM OF PERORMNCE APPRAISAL REPORT FOR NON-TEACHING STAFF

adl - 3l sl uRsRE(ldl Yeulsd vidad

SECTION-1
BASIC INFORMATICN
1. NAME OF THE EMPLOYEE : 0

sl M c (3w ogf_g,gmzﬂ :ygm;z/)

2. NAME OF THE DEPT
(ol
3. DESIGNATION

Gl c;m\:fz{ 17

4. DATE OF APPOINMENT

Freisl aidlw 22 ¢ 1966M
5. DATE OF RETIREMENT
(gl didlw o
¢ [g]29°
SECTION-2

1. Training Programs attended / W&l stisu-l (Qotdi:

Date Name of Training | Place

2. Brief description of duties objectives of the position you hold and task you are
required to perform / Hu4 53571 ZsHl A

Sshtz 0 g2or Caoier—/




3. Please report your significant accomplishments during the perog of the report / v

r

R e e L ier eranitSl o] B i O ([ o F 7o To
HHUILLGL 23U 4t 349 sIHOURIAL YL PLeti Sl SF bR

Sr No Activity Accomplishment

_—

4 Please indicate almost three specific areas in which you feel the need to upgrade
your skills / 4# dxizL Sleetui el bt il szl srgdliid syl €I dal pidlct-AL AR &AL

syl _ - el N, L
Sr No Areas_of Improvement
F__ : i P e '
il_ | .
N\\
24! 2
SECTION-3 2% 2nk S &
ASSESSMENT BY AUTHORITY

1. Review Authority :u{lail saR wiBsidl
Authority Name & Designation Assessment Duration !

2 Assesment of work output : 5t Geulesdi<l uxlaL (Marks -05)

Sr No Activity Marks
1 Delivery on function / [ad 53 stndl WRyddl of ___1
2 Quality of Output / 3@ st#<{l R o}
3 Accomplishment of extra ordinary work / 2414128 0 L\’ ﬂ
st<{l opelel W e rrs S ]
4 iAloility to follow up on pending allegation and o 3/ |
other Important work items / sgadl st J
5 | Communications skills / ettt Slued e, SeE L




